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Increasing use was made of electronic communication with parents with newsletters being emailed 
home on a regular basis in addition to other information that we wanted parents to have in a timely manner. 
Parent Information Nights were well attended and there was also an opportunity for parents to learn more 
about Cyber Safety at an evening held in May. 

We were delighted by the excellent results achieved by our Year 12 students. �e top ATAR (formerly 
UAI) achieved was 99.90 and seven students gained an ATAR over 99. Over 23% of our students gained 
an ATAR over 90 which is well above the ACT average of 17.6%. Additionally, a signi�cant number of 
students gained vocational quali�cations and two students reached the �nal rounds of the ACT Vocational 
Excellence Awards. 

Daramalan College is a very dynamic school which provides an excellent academic education and an 
extensive co-curricula program. Underpinning this is a Pastoral Care system that ensures that all students 
are provided with care, support and guidance throughout their time at the college. �e sta� of the College, 
together with members of the College Board and the Parents and Friends, are very dedicated in their 
commitment to making Daramalan College a great school for everyone. 

I am proud to present this Annual Report to the community. 

Rita Daniels
Principal
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�e term of appointment for the appointed members is three years. �e term is renewable.

One of the Directors is appointed Chairperson by the Company members. A Deputy Chairperson is 
also appointed by the Company members, in consultation with the Chairperson.

�e Board of Directors meets not less frequently than eight times a year. Two thirds of the Directors 
constitutes a quorum. Special meetings may be convened by the Delegate of the Provincial or the Chairperson 
with not less than three days notice to Directors.

�e Board of Directors has established a number of sub-committees. �ese are Governance, Finance, 
Policy Review, Audit and Risk Management, Building and Facilities, and Marketing. �ese committees 
report to the Directors at each meeting.

n Mission Statement

MSC Vision of Education

MSC schools exist to proclaim and witness to the love of God. �ey aim to make gospel values real in 
the lives of young people, their families and the sta� who serve them.

With care, compassion and understanding as their hallmark qualities, MSC schools strive to build a 
community of faith among sta�, parents and students. Great value is placed on commitment, trust and 
acceptance of others in fostering the growth of community. In the spirit of a loving and supportive family, 
members help one another grow in knowledge, faith and service.

While aiming for excellence in the search for truth, MSC schools recognise the importance of balanced 
human development and strive to help the young students to achieve their full potential in all areas of 
life, and to be ready to show initiative in parish, religious and civic life. �ey are attentive to the needs 
and aspirations of individuals, especially of those who are disadvantaged or isolated: mentally, physically, 
�nancially, emotionally or geographically.

Sta� relate to students with compassion and availability, creating a sense of family which permeates 
their attitude as professional teachers and caring adults. Sta� also relate to each other with the same sense of 
understanding and care, ministering to each other in an atmosphere of friendship and collegiality.

Sta� try to improve their professional appreciation of their work by sharing in prayer and sta� 
development exercises, and participate regularly in programs which enable them to collaborate with greater 
understanding in the MSC style of education at their school. Founded on love and built on love, MSC 
schools o�er a vision of hope for humankind, one to which all their members can contribute as they grow 
strong in faith.

n Enrolment Policy

See website www.daramalan.act.edu.au

6

2009 Annual Report
Daramalan 

College

D a r a m a l a n   C o l l e g e

Daramalan 

College









n Student, Parent and Sta� Satisfaction Surveys

Surveys of all these groups took place during 2009. 

Student Response: A sample of 298 students, representing all year groups, were surveyed in October 

2009 

•  94.6% of students responded with a positive answer to the statement “I believe that Daramalan 
College offers me good opportunities to learn.”

•  85.2% reported that they felt Daramalan College provided a caring environment. 

• 









 n Initiatives 

Academic 

Course writing was completed in preparation for Registration, with new programs introduced within 
the academic, spiritual, vocational and extra-curricular dimensions of the school.  New courses include 
Financial Literacy, additional History and Geography units, a Year 7-12 Retreat and Liturgical Program, 
a Community Service document, and a Careers and Transition Program. All other courses were reviewed 
and updated.

�is was complemented by the compilation of a whole school scope and sequence document which 
demonstrates how the ACT Curriculum Framework has been embedded throughout the curriculum, 
including in those areas not addressed by Every chance to learn such as Community Service and the Retreat 
and Liturgical Program.  

�e Registration Panel commended the school on these initiatives in the academic curriculum, as well 
as the introduction of the Daramalan College Framework for Quality Teaching, the provision of ICT 
resources throughout the school, and programs speci�cally designed to address the needs of students 
requiring additional support.

All teachers were given access to SMART (NAPLAN data) and in serviced in how to use this excellent 
site.  �is will support their planning and teaching for meeting the literacy and numeracy needs of all their 
students.  

Spiritual 

�e Ministry program at Daramalan is the vehicle through which the MSC ethos is translated to the 
students and a charism for the whole school community to follow. �e program involves whole school 





�e various aspects of the Retreat and Liturgical program, under the ethos of the Ministries of the Sacred 
Heart endeavoured to help the students and sta� believe that they are able to change the world by building 
a community of love. In 2009, Daramalan students and sta� had memorable, ful�lling opportunities to 
display that love for one another and nurture their own hearts so that in turn they are able to nurture the 
hearts of others. Above all, the students were encouraged to recognise that they have all the worth and 
signi�cance they need within them. We are God’s precious creation.

n Finances

Expenditure - School Year 2009
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This report was prepared by Angela Dunn, Assistant Principal Staff Welfare and Administration, in 

collaboration with other members of the College Executive and staff. May 2010. 
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