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n 1. Introduction

Principal’s Message

Welcome to the 2011 Annual Report for Daramalan College. 

Daramalan College is an independent Catholic school established in 1962 by the Missionaries of the 
Sacred Heart. �e Mission of the College is to be a community that is strong in faith, committed to 
excellence in Catholic education and committed to acknowledging the love of God for every individual. We 
aim to live out our Mission Statement by providing excellent education in an environment where students 
are able to feel valued and a�rmed and where students and sta� can grow in faith as well as knowledge and 
service to others.

�e theme for 2011 was Hospitality and this was used as a focus for many assemblies and activities. 
�e annual Kilothon once again raised over $27,000 for the local St Vincent de Paul Society and Caritas 
Australia to use in their work for people less fortunate than most of us. In addition, students gave generously 
to the Vinnies Winter Appeal, to a small primary school seriously a�ected by the Queensland �oods, to 
the MS Mega Swim to raise funds for Multiple Sclerosis as well as to fundraising e�orts for groups like the 
Canberra Blind Society and the 40 Hour Famine Appeal. 

Once again, the sta�ng of the College was relatively stable overall with very few sta� leaving. A 
signi�cant number of people in leadership positions took Long Service Leave throughout the year and this 
gave others valuable opportunities to experience leadership roles for extended lengths of time. In the second 
half of 2011 a decision was made to establish a Deputy position to support the overall administration of the 
college and this position was �lled from the start of 2012.

Our sta� continued to be active in Professional Learning opportunities relating to their subject areas, 
to Teaching and Learning as well as to Pastoral Care. Another major focus for sta� development has been 
on ensuring that all sta� have the opportunity to develop a stronger understanding of the ethos of the 
Missionaries of the Sacred Heart (MSC) so that they can help model to the students with whom they 
interact positive values such as respect, compassion, justice and forgiveness. 

We were very pleased to see the building work for the Sharpe Extension �nally begin after a long period 
of planning. �is building will provide contemporary teaching spaces for Woodwork, Fashion and Graphics 
as well as a new Sta� Room. Late in 2011 we were advised that we were successful in gaining funding for 
a Trade Training Centre in partnership with Emmaus Christian School. On our campus we will be able 
to construct new facilities for Metal Technology and Auto Technology with the support of Trade Training 
Centre funding. �is project will begin as soon as possible after the Sharpe Extension is completed. 

�e College Board and members of the Executive spent a considerable time in 2011 focussing on the 
development of the College’s new Strategic Plan. One rewarding aspect of this work included an evaluation 
of the current plan and achievements made over the past �ve years. 

�e Parents and Friends Committee worked well again in 2011 with their focus being on ways that 
they can contribute to supporting the education of their children. �ey gave a generous donation towards 
a digital video system which was installed in all areas of the school as well as several large external monitors 
that run messages for students. 



Our Year 12 students achieved very pleasing results once again and most of them �nished school planning 
to move into tertiary education or training. 

A lot of work was done throughout 2011 in planning the Jubilee celebrations for 2012. �is planning 
was undertaken by past and current sta� as well as a number of former students who wished to contribute to 
making 2012 a very special year in the history of the college. One signi�cant step was the writing of a history 
of the school by a local historian which has become an invaluable source of information. 

Rita Daniels
Principal
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n 2. Daramalan College Governance

Daramalan College is a company limited by Guarantee (ACN 008 428 331) and as such, is subject 



One of the Directors is appointed Chairperson by the Company members. A Deputy Chairperson is 
also appointed by the Company members, in consultation with the Chairperson.

�e Board of Directors meets not less frequently than eight times a year. Two thirds of the Directors 
constitutes a quorum. Special meetings may be convened by the Delegate of the Provincial or the Chairperson 
with not less than three days notice to Directors.

�e Board of Directors has established a number of sub-committees. �ese are Governance, Finance, 
Policy Review, Audit and Risk Management, Building, Facilities and IT, and Marketing. �ese committees 
report to the Directors at each meeting.

n 3. Mission Statement

MSC Vision of Education

MSC schools exist to proclaim and witness to the love of God. �ey aim to make gospel values real in 
the lives of young people, their families and the sta� who serve them.

With care, compassion and understanding as their hallmark qualities, MSC schools strive to build a 
community of faith among sta�, parents and students. Great value is placed on commitment, trust and 
acceptance of others in fostering the growth of community. In the spirit of a loving and supportive family, 
members help one another grow in knowledge, faith and service.

While aiming for excellence in the search for truth, MSC schools recognise the importance of balanced 
human development and strive to help the young students to achieve their full potential

in all areas of life, and to be ready to show initiative in parish, religious and civic life. �ey are attentive 
to the needs and aspirations of individuals, especially of those who are disadvantaged or isolated: mentally, 
physically, �nancially, emotionally or geographically.

Sta� relate to students with compassion and availability, creating a sense of family which permeates 
their attitude as professional teachers and caring adults. Sta� also relate to each other with the same sense of 
understanding and care, ministering to each other in an atmosphere of friendship and collegiality.

Sta� try to improve their professional appreciation of their work by sharing in prayer and sta� 
development exercises, and participate regularly in programs which enable them to collaborate with greater 
understanding in the MSC style of education at their school. Founded on love and built on love, MSC 
schools o�er a vision of hope for humankind, one to which all their members can contribute as they grow 
strong in faith.
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Of these teaching sta� their quali�cations were:

• 3 staff held three year Education qualifications

• 74 staff held four year Bachelor Degrees/Dip Ed’s or the equivalent

• 23 staff held five year or Honours equivalent Degrees/Qualifications with Dip Ed’s or double 
degrees

• 25 teaching staff hold a Masters degree, with two staff having two Masters degrees each. 

Professional Development of Staff - Whole School 2011 

Daramalan Sta� commenced the year with a whole sta� Training Day on Restorative Practices with Matt 
Casey. 

During our Professional Learning Week in early July all departments spent a day on activities they 
identi�ed as important as Professional Learning. One day was spent as a Spiritual Retreat with guest 
presenters, followed by a two day teaching conference on Di�erentiation with Ruth Phillips.

Other whole sta� professional development topics covered in sta� meetings included: 

• Whole Staff CPR Training and certification 

• Daramalan Staff Code of Conduct Policy, Mandatory Reporting, Lockdown and Evacuation 
Procedures and Harassment Guidelines

•  Australian Curriculum

•  Learning Support Programs CEO

•  



n 6. Student Profile

Student Attendance

Student Attendance 2 – 27 May, 2011.

Year Level % Attendance

Year 7 94.9

Year 8 91.3

Year 9 91.3

Year 10 89.8

Average for Years 7-10 
during 2-27 May, 2011 91.85%

Student attendance in Year 11 and 12 is managed on a class rather than a daily process..

Management of Student Non Attendance

Each student is assigned a Pastoral Care Advisor who monitors attendance and welfare issues. Parents 
contact Pastoral Care Advisors when students are absent, and notes to explain absences are submitted to the 
school. Parents of students in Year 7-10 receive an SMS message on days when their student is absent from 
school as a double check. 

Pastoral Care Advisors of Yr 7-12 actively follow up parental notes to ensure absences are explained by 
the end of each reporting period.

Student Retention Rates

Daramalan College had an enrolment of 1481 students from Years 7 to 12 at the time of the February 
2011 Census. Over the year, 105 students left the College, many of whom were replaced immediately. Some 
students went to other colleges. A signi�cant number of those who left transferred with families interstate or 
overseas. A number of Year 11 and 12 students left to begin employment. 

�e percentage of students who left during or at the end of 2011 (excluding Year 12 Graduands) was 7.4%. 
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• Intro to AIM for French Teachers

• Understanding Assessment Practice

• Practising Diversity

• Geography Going National Conference

• Welcoming the New Roman Missal 

• Beginning Teachers Workshop

• 21st Century Skills ICT Program CISCO

• ‘�row out your excuse book’ Student Welfare 
Training

• Simple Spatial Geography

• Multi Literacy Training Workshop

• UNE Careers Advisors Summit

• Accidental Counsellor Training

• Working with the Australian Curriculum 
Training Day

• ANU Workshop for Physics Teachers

• ACT Language Teachers Conferences

• ACEL Conference – Learning Landscapes

• Motivating the Unmotivated: Reaching the 
Hard to Reach Students

• Certi�cate IV in Training and Assessment

• Ralph Pirozza – Di�erentiation Conference

• Equity, Diversity and Inclusion Training day

• Exploring the Australian Curriculum

• 2011 ACTMEN Conference

• Unpacking the Australian Curriculum – 
Mathematics



n 7. Teaching and Learning

For the past several years Daramalan College has focused vigorously on di�erentiated teaching across 
the whole school, in line with the goals articulated in the College’s Strategic Plan. A Learning Support 
O�cer from the Catholic Education O�ce addressed sta� on the latest legislative requirements related 
to addressing the full range of special needs among students. �e annual Sta� Professional Development 
Conference was dedicated to di�erentiation, with a two day workshop run by Ruth Phillips. Sta� worked 
in curriculum teams to produce di�erentiated units that were then shared. �e Framework for Quality 
Teaching template was subsequently modi�ed to place stronger emphasis on pre-assessment when planning 
lessons across Years 7-12. 

After two years of extensive research and drafting, the Gifted and Talented Policy was �nalised, with 
sta� having six months to work with it before its launch to the community in 2012. At the other end of 
the ability spectrum, teachers were much more involved in the writing of Independent Education Plans for 
students requiring a more personalised curriculum. 

�e Year 7 Rich Tasks continued to integrate learning across disciplines. �e �rst Rich Task looked at 
water from the perspective of English, Languages, Religious Education and Science; the second directly 
related to the school’s theme for 2011, the Year of Hospitality. Students were asked to consider the Big 
Question: “Why should Australians o�er hospitality to refugees, especially during the season of Advent?”
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n 8. Student, Parent and Staff Satisfaction Surveys

Surveys of all these groups took place during 2011. 

Parent Response: A parental survey was distributed at the Semester 2 Parent Teacher Evening and was 
o�ered to parents on the College intranet. From the data received parent responses were overwhelmingly 
positive in regards to the following statements:

• 98.6% responded positively to the statement: “I believe that my son/daughter is well looked after at 
Daramalan College.”

• 94.4% responded positively to the statement: 



n 9. Academic Performance 

�e Year 12 results for 2011 were very pleasing in every category.

In a cohort of 234 students, all students received a Year 12 Certi�cate and 171 students (73.1%) 
received an ATAR (Australian Tertiary Admission Rank) 

• ATAR Results Summary – Median ATAR 76.35

• Daramalan College Highest ATAR   99.9

ATAR Results Summary – Median ATAR: 72.15



Post School Destinations: 

• 43 students left Year 11 or 12 mid year or beyond to enter employment or training, or having 
achieved their Year 12 Certi�cate.



NAPLAN Results 2011

�e following information shows Daramalan College’s results in the 2011 National Assessment 
Program-Literacy and Numeracy (NAPLAN).

School and National Mean Scale Scores

Year 7 Reading Writing Spelling Grammar & 
Punctuation Numeracy

National 540 529 538 532 545
Daramalan 557 539 536 544  551

Year 9 Reading Writing Spelling Grammar & 
Punctuation Numeracy

National 580 566 581 572 583
Daramalan 606 596 588 595 598

�ese results indicate that the mean score achieved by Daramalan students in each test of literacy and 
numeracy is above the national mean except for Year 7 Spelling which is just below the national mean. 

Proportion of students at or above the National Minimum Standard 

Year 7 Reading Writing Spelling Grammar & 
Punctuation Numeracy

National 96% 93% 94% 94% 96%
Daramalan 99% 96% 96% 98% 98%

Year 9 Reading Writing Spelling Grammar & 
Punctuation Numeracy

National 94% 86% 92% 91% 94%
Daramalan 97% 90% 92% 95% 97%

�e tables above indicated that compared with national results, Daramalan College has consistently 
higher proportions of students who have demonstrated literacy and numeracy levels above the National 
Minimum Standard. 
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• A.C.T. Blind Society

• Biggest Morning Tea 

• Epilepsy Foundation

• Queensland Flood Appeal

• 
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