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n 1. Introduction

Principal’s Message

Welcome to the 2015 Annual Report for Daramalan College. 

Context

Daramalan College is an independent Catholic secondary school established in 1962 by the Missionaries 
of the Sacred Heart. The Mission of the College is to be a community that is strong in faith, committed to 
excellence in Catholic education and committed to acknowledging the love of God for every individual. We 
aim to live out our Mission Statement by providing excellent education in an environment where students 
are able to feel valued and affirmed and where students and staff can grow in faith as well as knowledge and 
service to others.

Enrolments

The College’s enrolments increased to 1434 in 2015 which was a pleasing outcome that reflects both the 
strong support of our current families and the high regard in which the College is held within the Canberra 
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The Board of Directors has established a number of sub-committees. These are: 

•  Governance 
•  Policy Review
•  Finance, Audit and Risk Management
•  Building, Facilities, Resources and IT 
•  Scholarships. 

These committees report to the Directors at each meeting.

n 3. Mission Statement

MSC Vision of Education

MSC schools exist to proclaim and witness to the love of God. They aim to make Gospel values real in 
the lives of young people, their families and the staff who serve them.

With care, compassion and understanding as their hallmark qualities, MSC schools strive to build a 
community of faith among staff, parents and students. Great value is placed on commitment, trust and 
acceptance of others in fostering the growth of community. In the spirit of a loving and supportive family, 
members help one another grow in knowledge, faith and service.

While aiming for excellence in the search for truth, MSC schools recognise the importance of balanced 
human development and strive to help the young students to achieve their full potential in all areas of 
life, and to be ready to show initiative in parish, religious and civic life. They are attentive to the needs 
and aspirations of individuals, especially of those who are disadvantaged or isolated: mentally, physically, 
financially, emotionally or geographically.

Staff relate to students with compassion and availability, creating a sense of family which permeates 
their attitude as professional teachers and caring adults. Staff also relate to each other with the same sense of 
understanding and care, ministering to each other in an atmosphere of friendship and collegiality.

Staff try to improve their professional appreciation of their work by sharing in prayer and staff development 
exercises and participate regularly in programs which enable them to collaborate with greater understanding 
in the MSC style of education at their school. Founded on love and built on love, MSC schools offer a vision 
of hope for humankind, one to which all their members can contribute as they grow strong in faith.

n 4. Enrolment Policy

See website www.daramalan.act.edu.au

n 5.  Registration Status

Daramalan College successfully completed its Registration processall t 12 12R4 who arogiouwho rd9raeaRsiontil vision 
Liagedn Uhool 
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Professional Learning – Whole School

Daramalan Staff commenced the year with whole staff and smaller group training in the following areas:

• Effective classroom peer-observations and feedback,
•  Using the College’s new Learning Management System.

During our Professional Learning Week in July all departments spent a day on professional learning 
activities for identified priorities in each department. One day was spent as a Spiritual Retreat with guest 
presenters Dr Thomas Nielsen from the University of Canberra and Fr Peter Hendriks, MSC. The theme 
for the Spirituality Day was Curriculum of Giving. The Spirituality Day was followed by a one day teaching 
conference on Kagan Cooperative Learning Structures. Another session during the Professional Learning 
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n 7. Student Pro�le

Student Attendance

Student Attendance 3 February – 11 December 2015

Year Level %  
Total Attendance

%  
Male Attendance

%  
Female Attendance

Year 7
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Sta� Reponses

All staff were asked to complete the staff survey. 139 staff members completed the survey. Their responses 
were:

•  85% responded positively to “I feel that I am valued as an employee.” 
•  91% responded positively to “If I need training, I am able to ask for it.”
• 89% responded positively to “My immediate supervisor recognises my contributions.”

n 10. Academic Performance

In a cohort of 194 students, all students received an ACT Senior Secondary Certificate and 158 students 
(82%) received an ATAR (Australian Tertiary Admission Rank). 

ATAR Results Summary

• Median ATAR: 74.45

• Highest ATAR: 99.9
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Industry Group

Automotive  4

Business & Clerical  19

Building & Construction  2

Computing  26

Engineering & Mining Resources  1 

Textiles, Clothing, Footwear & Furnishings  
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Proportion of students at or above the National Minimum Standard 

Year 7 Reading Writing Spelling Grammar Numeracy

National 94% 88% 94% 93% 96% 
Daramalan 97% 96% 93% 95% 99%

Year 9 Reading Writing Spelling  Grammar  Numeracy 
Grammar &

National 92%  81% 90% 90% 96%
Daramalan 96%  87% 95% 93% 98%

The tables above indicate that compared with national results, Daramalan College has higher proportions 
of students who have demonstrated literacy and numeracy levels at or above the National Minimum Standard 
in most areas.

Proportion of students in Achievement Bands
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 n 11. Initiatives 

Teaching and Learning

A Department-led review of the Year 9 BYOD initiative will see it extended to Year 8 students in 2016. 
After an extensive review of learning management systems, a new platform has been chosen which we are 
confident will allow us to shape a more flexible curriculum and learning experience for students. 

Taking advantage of an opportunity provided by AISACT, two teachers were trained, respectively, as 
literacy and numeracy coaches over 2015. The valuable work they have done upskilling colleagues will be 
expanded in 2016 when they take a lead role in refocusing our attention on NAPLAN data. 

A re-imagining of the curriculum saw the Science Department allow all Year 10 students participating in 
the national CREST Awards to replace all their summative assessment with their research project. Another 
initiative to meet the needs of our gifted students was the hosting of two Gifted and Talented Student 
Conferences for all students in the ACT and local NSW area.  

The College also adopted a new Individual Plan template to meet requirements for the National 
Consistent Collection of Data on School Students with Disability.  

Pastoral Care

The College implemented a new Student Leadership Structure to further complement and strengthen 
the House system at the College. It has widened the scope for receipt of House points to include a wider 
range of extra curricula and academic pursuits.

The College has also increased the opportunities for student mentoring and implemented a new 
Peer Support Structure in the College. In 2015, the College also commenced a review of its Behaviour 
Management Policy to complement a restorative justice philosophy.
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