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SECTION 1 : MISSION & ETHOS 
 
 
 
1.3 MSC ETHOS 
 
 
RATIONALE 
 
The charism of religious congregations gives a special quality to the life of the institutions which they 
establish. Daramalan College, founded in 1962 by the Missionaries of the Sacred Heart, has been blessed 
with a distinct ethos which makes it different from other schools. A key function of the Board is to identify 
measures by which that ethos can be integrated into all aspects of school life and nurtured. 
 
POLICY 
 
The ethos of the Missionaries of the Sacred Heart which is encompassed in Heart Spirituality underpins all 
policies and practices at both the Board and school level.  
In order to embed and strengthen the College’s ethos, time is spent by staff and students reflecting on and 
learning about the spirit and history of the Missionaries of the Sacred Heart.  
Board Directors are encouraged to grow in their understanding of Heart Spirituality through prayer and 
other formation opportunities.  
 
APPLICATION 
 
 

1. The College is committed to maintaining a leadership position which is focussed on promoting 
the College’s Mission through planning and coordinating formation opportunities for staff, 
students and families.  

2. Staff are encouraged to participate in the courses and other programs offered by the Chevalier 
Institute team for staff of MSC schools. 

3. Staff are provided with opportunities throughout the year to reflect on aspects of Heart Spirituality 
through a variety of formation activities. 

4. Students are given opportunities to gain an understanding of Heart Spirituality and the history 
and mission of the Missionaries of the Sacred Heart through their studies, particularly Religious 
Education courses, as well as retreats and liturgical celebrations.  

5. Staff and student prayer frequently focus on aspects of Heart Spirituality.  
6. Students and staff are encouraged to live out the Missionaries of the Sacred Heart ethos through 

participation in Social Justice and other community and Church initiatives.  
7. During the school year liturgies focus on aspects of the Missionaries of the Sacred Heart Ethos, 

particularly on the school’s theme for that year. 
8. The College will undertake an MSC Ethos and Identity Review every five years as facilitated by 

the MSC Education Members Council to identify areas for reflection and improvement. 
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SECTION 1 : MISSION & ETHOS 
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Conflict of Interest 
Seconded Board Committee members must: 

- disclose promptly any personal or business interests which may give rise to an actual or perceived 
conflict of interest. 
- properly manage any conflict between the Committee member’s personal or business interests and those 
of the College and, in particular, must disclose any conflicts of interest as soon as they arise. This includes 
financial or personal interests that may arise from: 

   * business or professional activities 
   * membership of other organisations 
   * employment or accountability to other people or organisations 
   * ownership of property or other assets.  

- maintain a clear separation between Committee and parental responsibilities if they have a student 
attending the College. 
 
 
 

  

Approved May 2021 

                                                                                                          Reviewed and re-approved February 2022 

 

 

 

 

 

CODE OF ETHICS FORM 

I, (insert full name) 
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SECTION 2: GOVERNANCE 
 
 
 
2.3 STRATEGIC PLAN 
 
 
RATIONALE 
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SECTION 2: GOVERNANCE 
 
 
2.5 RISK MANAGEMENT POLICY 
 
 
RATIONALE 
The Board of Daramalan College has developed its Risk Management Policy so that robust 
governance practices are in place to manage effectively
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SECTION 4 : STUDENTS 
 
 
 
4.1 SPIRITUAL FORMATION OF STUDENTS 
 
 
RATIONALE 
 
Daramalan College exists to proclaim and witness to the love of God. It has as its motto, 
“Fortes in Fide": Strong in Faith, and strives to create a climate in which prayer and the 
search for truth and meaning in life are valued and nurtured. The Catholic ethos of the 
College, with its Missionaries of the Sacred Heart spirit, is the source and focus of the 
spiritual formation offered to students. 
This policy is based on the Gospel values of love, faith and respect.  
 
POLICY 
 
That the spiritual formation of students is given high priority in all aspects of planning by the 
College Executive. 
That all faith traditions are valued and respected.  
 
APPLICATION 
 
1. Within the school, the spiritual formation of students is the responsibility of all staff. 

They have the privilege and opportunity to foster religious experiences, reflections and 
responses in students, and to promote the school as a faith community. By praying and 
ministering to each other, staff are encouraged to form in themselves a Missionaries of 
the Sacred Heart spirit and outlook. 
 

2. The spiritual formation of students is fostered specifically in Religious Education classes 
and Retreat 
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SECTION 4 : STUDENTS 
 
 
 
4.2 ENROLMENT POLICY   
 
 
RATIONALE 
 
Daramalan College exists to carry on the mission of the Catholic Church to share and proclaim 
the Gospel message.  It does so in a way which addresses the faith formation of students and 
supports the spiritual development of students of other faiths. This policy is based on the 
Gospel values of respect and hospitality. 
 
POLICY 
 
That the College’s enrolment priorities respect the mission of the Catholic church and the ethos 
of the Missionaries of the Sacred Heart, as articulated in the MSC Vision and Ethos Statements.  
That the College establish and publicise its enrolment priorities. 
That the College articulate to families upon enrolment its expectations about matters such as 
participation in Religious Education classes and faith formation programs as well as 
community activities and sports programs.  
 
APPLICATION 
 
1. Enrolments are at the discretion of the Principal. The following priorities provide a 

guide: 
 

a. Initial preference is given to "family" students, such as those who have brothers or 
sisters currently attending Daramalan, those whose grandparent/s, parent/s or 
sibling/s attended Daramalan or another MSC school, children of staff members, or 
students who are re-enrolling. 

b. Preference is then given to Catholic students from Catholic Primary Schools; 
Catholic students whose parents are members of a local parish community in rural 
areas where a Catholic school is not available; and Catholic students from interstate 
or overseas whose parents have demonstrated a long-term commitment to Catholic 
education. 

c. Preference is then given to non-Catholic students who have spent at least two years 
in Catholic primary schools, or who have demonstrated long-term commitment to 
Catholic education elsewhere. 

d. Others by discretion. 
 

2. Notwithstanding the above, students are enrolled on their own merits.  That a parent/carer 
or sibling has been enrolled at the College neither guarantees nor excludes enrolment 
automatically.  Attendance at another Catholic school does not guarantee enrolment at 
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3. The Principal may consider offering enrolment on a trial basis if the circumstances 
warrant such a decision.  

 
4. No student is prevented from enrolling at the College simply because of the 

parent’s/carer’s inability to pay full fees. However, failure to pay fees without good cause 
may result in cancellation of enrolment. In all questions of fee payment, the wellbeing 
of the student, the dignity of the individual, confidentiality and justice are the 
predominant considerations. 

 
5. That on acceptance of enrolment, parents/carers and students enter into a covenant with 

the College to support its goals and values, meet contractual obligations and accept its 
reasonable expectations with regard to conduct and participation. 
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SECTION 4: STUDENTS 

4.3 POSITIVE BEHAVIOURS 

RATIONALE 

Daramalan College exists to proclaim and witness to the love of God. Gospel values provide a 
foundation for students to build positive relationships with others. The dignity of each person is 
respected within the school community.  
Positive interactions are an expression of the loving care for each student that is an expectation 
within the College. 
This policy is based on the Gospel values of trust, freedom, respect and peace.   

POLICY 

Students are encouraged to develop a sense of personal responsibility and self-worth in addition 
to respect for other people and their property, within the school and the broader community.  

APPLICATION 

1. A clear set of expectations and rules will be articulated to students.
2. Consequences will be applied in alignment with the Pastoral Care Framework according to

individual needs and circumstances.
3. The support for students who do not meet the rules or stated expectations will be guided by

care, respect and forgiveness.
4. The College will adhere to requirements stipulated in the ACT Education Act (2004) and the

ACT Education Amendment Act (2022) in regard to matters such as Suspensions and
Ex
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APPLICATION  

1. Students, parents/guardians and staff have a responsibility to report any school-related
incidents of bullying/harassment either to teachers, Pastoral Leaders, Assistant Principals
or other senior staff. This can be done in writing or verbally.

2. Students affected by an incident are offered support and care, which may include
professional counselling and therapy.

3. Daramalan College recognises that comments and behaviour that do not offend one
person may offend another.

4. The response of the school to an incident will be in accordance with the College’s
Pastoral Care Framework including a record being placed on the student’s file.  This
response may also include the intervention and referral to external agencies such as the
AFP and e-Safety Commissioner.
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SECTION 4 : STUDENTS 

4.5 PROTECTION OF STUDENTS 

RATIONALE 
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